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Abstract

This research aimed 1) to study the migration behavior of healthcare workers; and 2) to
study the factors affecting the migration of medical personnel. This research used demographic-
related data, including internal migration status from the collection of the National Statistical
Office (NSO). The scope of the study consisted of health professional in chapter 22 with
occupation code (ISCO 08) according to the standards of the Bureau of Statistics. The study period
used data from 2016-2019 (the pre-COVID 19 epidemic) with a total of 11,120 samples in order
to show the migration of healthcare workers during the normal period. Secondary data related to
economic, social, and medical infrastructure at the provincial level were also collected from

additional sources as control variables in the model.

Descriptive statistics, including Mean, Frequency, Percentage and Tables, were used to
describe the migration behavior of healthcare personnel. Pooled Data in Logistic Regression is

used to study factors affecting the migration of healthcare workers in Gravity Model.

The findings indicated that most of the samples were married, female, not head of the
household, holding a bachelor degree. The average wage per month was 29,414.21 baht and the
average overtime pay per month was 1,886.90 baht. Only 0.5 % of the total samples were
migrated. There were more migration towards urbanization than rural areas. The majority of

moving pattern was moving alone.



From the Logit model study, it was found that factors affecting the decision to relocate
medical personnel were 1) personal factors; marital status and wages, 2) economic factor of the
destination province, which was Gross Provincial Product per capita, and 3) the public health

factor of the destination province, that had a medical school.

Due to factors affecting the decision to relocate healthcare workers were personal factors.
And if the economic factors of the destination province are good, it can attract more migrants. In
remote areas or lack of economic prosperity, government may incentivize with additional
compensation to attract medical personnel to live and serve people in that area. It can help
reduce disparities in access to healthcare service to have better equality between regions, and

respond to the growing demand according to the changing demographic factor.



